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Federal Communications Commission OMB 3060-1033 ||FOR FCC USE ONLY
Washington, D.C. 20554 September 2003
FCC 396-C
Multi-Channel Video Program Distributor EEO Program Annual|[FOR COMMISSION USE ONLY
Report B396 - 20090928 AHU
Read INSTRUCTIONS Before Filling Out Form

SECTION I IDENTIFYING INFORMATION

A.Name of Operator:
TIME WARNER CABLE

MSO Name:
TIME WARNER CABLE

B. Employment Unit's Mailing Address
7910 CRESCENT EXECUTIVE DRIVE

City State Zip Code
CHARLOTTE NC 28217-

Emp. Unit ID # 10631

Application Purpose
##: New Program Report

" Amendment to Program Report

I~ Supplemental Investigation Sheet (SIS) Attached

C. County and State in which unit's employment office is located
SCOTT, KY

D. Category of Respondent (check applicable box)

" [Fewer than six (6) full-time employees during the selected payroll period: Complete Sections I, 11 and V

# [Six (6) or more full-time employees during the selected payroll period: Complete ALL sections of the Form 396-C and the Supplemental
Investigation Sheet, if attached

E. Pay Period Covered by this Report (inclusive dates) 07/01/2009-07/14/2009
F. Attachments: (See "Exhibit" buttons, below.)

SECTION 11 COMMUNITY INFORMATION

| System Communities Comprising Local Employment Unit |
| Ident No. || Name of Community || Location (State) ||Type |

Review the list of communities served on the previous year's submission and attach as Exhibit A any additions [Exhibit 1]
or deletions, using the format noted above. NOTE: APPLICABLE ONLY TO CABLE OPERATORS AND
NOT TO OTHER MVPD UNITS.

SECTION 111 EEO POLICY AND PROGRAM REQUIREMENTS

Check YES or NO to each of the following questions. If answer to any question below is NO, attach as Exhibit B an explanation.
[Exhibit 2]

[1.][Have you complied with the outreach provisions of the FCC's MPVD Equal Employment Opportunity Rule, 47 & ves T No
C.F.R. Section 76.75(b), during the twelve month period prior to filing this form?

D

.||Do you disseminate widely your EEO Program to job applicants, employees, and those with whom you # ves T No
regularly do business?

b.)”

.||Do you contact organizations, media, educational institutions, and other potential sources of applicants for * ves T No

https://fjallfoss.fcc.gov/cgi-bin/ws.exe/prod/cdbs/forms/prod/cdbsmenu.hts?context=25& formid=596&ap... 9/29/2009
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Opportunity Rule, 47 C.F.R. Section 76.75(b), during the twelve month period prior to filing this & ves T No

|_||form?

2.||Do you disseminate widely your EEO Program to job applicants, employees, and those with & ves T No
| _|[whom you regularly do business?

[3]Do you contact organizations, media, educational institutions, and other potential sources of E ves T No
| _||applicants for referrals whenever job vacancies are available in your organization?

4.(|Do you undertake to offer promotions to positions of greater responsibility in a nondiscriminatory & ves C No
__||manner?

5.|[To the extent possible, do you seek out entrepreneurs in a nondiscriminatory manner and & ves & No
| ||encourage them to conduct business with all parts of your organization?

6.||Do you analyze the results of your efforts to recruit, hire, promote, and use services in a * ves T No

nondiscriminatory manner and use these results to evaluate and improve your EEO program?

|

.[|Do you define the responsibility of each level of management to ensure a positive application and & ves U No
vigorous enforcement of your policy of equal employment opportunity and maintain a procedure
to review and control managerial and supervisory performance?

|

.||Do you conduct a continuing program to exclude every form of prejudice or discrimination based £ ves C No
upon race, color, religion, national origin, age, or sex from your personnel policies and practices
and working conditions?

o]

Do you conduct a continuing review of job structure and employment practices and maintain # ves C No
positive recruitment training, job design, and other measures needed to ensure genuine equality of
opportunity to participate fully in all organizational units,occupations, and levels of
responsibility?

SECTION IV ADDITIONAL INFORMATION

You may provide as Exhibit C any additional information that you believe might be useful in evaluating your efforts to
comply with the Commission's EEO provisions. There is no requirement to provide additional data or information.
[Exhibit 3]

SECTION V CERTIFICATION

This report must be certified as follows:

A. By the individual owning the reporting system if individually owned;
B. By a partner, if a partnership; or

C. By an officer, if a corporation or association.

I certify that to the best of my knowledge, information and belief, all statements contained in this report are true and correct.

Signed 7 / Title
,o// RVP, HR
Date [Name of Respondent
"l/ o ‘7 PAT BERRY
Telephone No. (include area code)
7047313000

WILLFUL FALSE STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT (U.S. CODE. TITLE 18, SECTION 1001),
AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT (U.S. CODE, TITLE 47, SECTION 312(a)(1)), AND/OR FORFEITURE
(U.S. CODE. TITLE 47. SECTION 503).

Exhibits
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2009 Supplemental Recruitment Efforts, CFR § 76.75 (b) (2) TWC Mt. Sterling,
Georgetown and Paris, KY #10631

Participation in at least two job fairs by personnel who have substantial
responsibility in the making of hiring decisions.

The Georgetown & Paris systems attended two Job Fairs this past year. The first one was held
on October 1, 2008 at National College, 125 S. Killarney Lane, Richmond, KY, 40475. Contact
information is Mikki Bolton-Lowery, Career Center Director, rlowery@national-college.edu, 859-
623-8956. This event was an opportunity for the college students and the general public to learn
about career opportunities and positions within the Time Warner Cable locations. The event was
attended by the HR Generalist from the Richmond office. A Service Technician and two Installer
positions were open at the time.

The second event was at the Winchester-Clark County 2008 Fall Employment Day held on
September 12, 2008, at the Bluegrass Community & Technical College, 2020 Rolling Hills Lane,
Winchester, KY, 40503, 859-246-6200. This event was an opportunity for the technical students
and general public to learn about positions within the Time Warner Cable locations. The event
was attended by the Technical Operations Trainer from the Richmond office. At the time of the
September 12™ job fair there were two Installer, and one Service Technician positions available.

Participation in any other activities reasonably calculated by the unit to further the
goal of disseminating information about employment opportunities in
multichannel video programming to job candidates who might otherwise be
unaware of such opportunities.

Time Warner Cable's Georgetown & Paris systems utilizes their local community access channel
to advertise career opportunities and the Time Warner Cable website in order to reach potential
candidates that may know of the career website. The advertisement appearing on the crawl
includes the message “Looking for a career instead of a job? See what opportunities Time
Warner Cable has available in your area. Visit us at: www.timewarnercable.com/careers. We are
an Equal Opportunity Employer supporting a drug free workplace. We are committed to
conducting business with minority/female owned and operated businesses. (M/F/D/V)"




TA@ISIIY 'NUIoY  ¥08Y-G¥2-C0S

npa SO DI8iUM epumon]

FOTSE

Npa oba|[00-|euoneu
Npa yo8}-AlSHaqo gy Y

G61E-752-20S
1£69-9v2 (668)
Gees-zle (6S8)

9668-£29 (658)
£EEX 00EE-9VT amww

LLGOY AM ‘uoiBuixa

£PZ0P A ‘BlliAsINO
L1SOY A ‘uoibuixa
L150p AX ‘uojbuixa
GLpOY AM ‘Puowyory
60507 AM ‘uoibuixan

Sseiban|q plomssed
Bupinioay :aweulasn
Aepn Ajunpoddo 9l

T 3lng ‘aAuQ neaunr 00z
Aep Ayunpoddo p9l

0zl # ‘Aemyied aiuagd 6oLl
peoy Asule(|iy yinos 6zi
081 # ‘9AlQ BUNHOS £/4T

/3105SEIBeN| /W00 [ElJUS08Ds|[00 MMM/ dNY

waysAg 869100 (BO1UYDS] B AUNWWOD AM

Qeyay [BUOHEDIOA JO 82O
aba||00 [eduyoa ) Alunwwoy sseibanig
wawAodw3 pue bBujuiel) 104 19yuay

Janue siep
INIFINO

alty ulqoy
8JIYA epuIonT
29sIe UolBYS

869107 [BuOlEN 3moT-uo)nog PIN

aba||0 [edluyoaL 1|

suagoy Auoyiuy

NP3 MYSEUCSULOT SADE] GG91-229(658) GLPOV AX ‘PuowIydly anuany I9Jseoue 126 119 04O ‘G5P 9SS NX3 - uoneonp3 aAesadoo) Jo WO  uosuyor shpel
NITUE]

ACD A 180 MMM 9v0/-¥9G (20S)  LOS0F AM ‘Hopjueld peoy a|(1AsinoT LZL L Buiuiel] pue yuswhojdw3 Jo 8OWO AN Yer uesng

90501 AM ‘uoibuixa 1amo] 8o uosialied Gl L1 2ajlWwWoY ueduswy ysjuedg 19|6ueds ueiy

02.1-£29{(658) G.LPOV AM ‘Puowiydly 19348 UleN Jse3 102 AX Puowyory AM jo Jequeyn axdwny qoy

0912-¥95 (20S)  1090F AM ‘HOplueld  10OJ4 YI0T '1amMOL eZeld |ended '19ans 019N 005 UOKEDONPT [BOIUYD3 | PUE JS3IED JO BOWO  uopunq sadueld

1616-262 (658) 9050 AM ‘uoibuixan 1Mo 80O UosIaRed £9G Slleyy OIWSPEDY/IBININOYNIN JO SOWO  |[BMUOD aSHIEN

Ov1E-852 (6G8) S0S0F AM ‘uoibuixan peoy Ansnpu| G501 18uag bulutes| siohepy SpoopA Aoy

1961-££Z (668) 2050 AM ‘uoibuixan 19918 9s89M3Q 8P L anbesq uBqIN AY  $8|q9ad JsHod

00.-G69(20S) 1090 AM ‘Hopjueld peoy Ineusyd ov 80JBWILIOY JO JAqUIBYD AM piog wip

G6T.-606 (6G8) L 1.60¥ A ‘uoibuixer 0Ll 3ung ‘peoy ea7|ing L1G YIOMJSN JSPEST S$S3UISNG A  pUOWeUUI) Uale)y

1811182 (20G)  20OZOV A ‘BliAsino U319 BUYING 1SN GLE abejliay UBDLIBWY UBDIYY AM umo.g essal)

2220-c£2 (6G8)  LLSOF AM ‘uoibuixe peoYy UMO}S3a bl Ajonjuay) o [IMpoosy  pIemoH 31qgaQ
diz pue 9je15 'AID jaallg TIVIN

| 1ivina Xvd 3INOHd $s3y¥aAay LOVINOD NOILVZINYOYO

1S1T ONILINYOIW/HOVIYLNO 033

LE90L # AM ‘umolebioag ‘Bulials N




8T ETTT SWty uny

600T/L2/80 93eq uny

T

‘oN abeg

"8Te30L  TEI0T

SIo51e) ISUIBMPWT]L - S1TSqoM

pPOSpUI - J19UIDlUl

SINVOITI33Y 0N

LA0dHY NOTILVNTYAT JOYNOS D04
jjosatdoad

600T-NAL-0¢ NIYL 800Z-T1A0-TO WOXJ PaTTTJ SoTOUEdRp
33005 :A3unod

BUTTI®AS “3W - TEY0T :3ITUA D4

qiodey uoTjeNTRAF SDIN0S DDA

NESYHIML :dI 3xoday



9Zi6T:¢T SUTL uny

6002/L2/80 @3eQ Uy
1 ‘ON @bea

L s S ET AT S— -
- t 1 Te30n |
H = STODIED JSUITMOMIL - SIisuoM GOTIe[[e3suT 400l ¥E550017T
— - ROLIITMOSAA 2OMA05, T miiii wef . ON NOTLISInomY

woxy pelITF SaTouURdEA

33005 :A3unop
ButTI®3s "3IW - TE€90T :3TUN 004
jaodsy BUTPINOS D04
NESUHIML :dI 330d8y

600Z-NAL-0€ MIYL 800Z-TNL-TO

1J0ddd ONIJYUN0S 204
J30g91doad



9C:6T:¢T dSWTL uny
600¢/L2/80 ©3eQ uny

T

‘ON abedg

v Te305L £9071
v Te30L )
pospul - 3auzsju| quenT1ddy TEELBGOT
SI991E) ID2UIRMBWTIL - ©31TSqoM JueoT1ddy 0TSP860T
SI5818) TOUIeMBWTL - 931549, Juent1ddy GZ6SL60T
Y8Y1L60T

SIeoae) JOUIBMSWTIL - ®3TSqeM POITH

J¥O0dEY TIVLIAA ONIDYN0S D04
agogatdosg

/8naea8 MH ISRT QI 9IRDTPNRY

UoTjeTe3sur ‘yoal YESSO0TT
: TeTaTL o qon . .+l O HoTgIsInbey

6002-NAL-0€ MIYL 800Z-"INAL-T0 WOIT PIBTTTI SSTOUBDEA
33008  Ajunod

BUTTAD23S "W - TE9QT :3TuUN IDI

3xodey TTeieq HBuroinos D4

NPB¥HIML *QI 3Jxodey



